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"I believe sustainable future of our planet is a shared
responsibility of our women and men. We've arrived at a
time in our history when gender equality is no longer an
aspiration, but a real possibility everywhere.”

Hon'ble Prime Minister Sheikh Hasina said, while
receives ‘Planet 50-50 Champion’ and ‘Agent of
Change Award’
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Message

Bangladesh has made remarkable strides in its development journey, notably leaving an
imprint on the global stage. This progress is evident in various social arenas, particularly in
education, health, and notably in women's empowerment. The latter stands as a crucial
factor in gauging social advancement. The current government's pro-women stance has
played a significant role in promoting equal participation of women across societal
sectors, leading to their widespread presence. However, we agree that despite notable
advancement, there are some areas where female subordination still persist.

The Skills for Employment Investment Program (SEIP), an unique project of Finance
Division supported by Government of Bangladesh and Asian Development Bank (ADB)
has been instrumental in promoting industrial productivity through skill-based training.
Recognizing the importance of gender balance in economic growth, SEIP has achieved
the target of around 8 lac trainees, of which 31% is female. Additionally, it has attained the
goal of securing gainful employment for 71% of its graduates. SEIP's commitment to
gender equality is further evidenced by its comprehensive Gender Action Plan (GAP),
which includes various awareness initiatives to ensure the effective training and job place-
ment of women.

In a significant contribution to developing skilled manpower, SEIP has prioritized empow-
ering women through skills training, adding a new facet to the program. This book chroni-
cles the inspiring journeys of 30 female trainees who, through SEIP's training, have
triumphed over poverty, social discrimination, and persecution. These women have not
only achieved self-reliance but also become beacons of hope for others. SEIP's training
has been pivotal in promoting gender equality and challenging traditional mindset. The
program stands as a testament to the progress of women in Bangladesh, showcasing
SEIP's role in facilitating this advancement.

Ve

(Dr. Md. Khairuzzaman Mozumder)
Secretary

Finance Division, Ministry of Finance &
National Project Director, SEIP
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Investing in women's skills carries immense importance for the progress of Bangladesh's
progress. Unfortunately, outdated stereotypes often limit their perceived abilities in technical
fields. This lack of access to training renders many women vulnerable to economic hardship.
The scenario is already changed and Bangladesh has emerged as a role model for woman’s
empowerment in many areas. Under the dynamic leadership of the honorable Prime Minister
Sheikh Hasina, significant strides have been made in empowering women in Bangladesh.

Prioritizing female participation in skills development is not just an educational issue; it's a
strategic investment in the nation's future. The Skills for Employment Investment Program
(SEIP), a government initiative, has proven that women excel in technical roles and can
contribute meaningfully to the workforce. SEIP has met its target of training women in
high-demand sectors, achieving 31% female participation and a 71% job placement rate. The
program targets a minimum 30% female enrollment and offers courses tailored to meet
market needs, including non-traditional options.

The collaborative efforts between the Government of Bangladesh and the Asian
Development Bank have significantly empowered women through skills development and
job placement. Over its 10 years, SEIP has supported countless women, many of whom have
overcome challenges with remarkable resilience and determination. The voices of these
women must be heard. The indomitable spirit of these brave women should be
acknowledged. To showcase their stories, we've chosen 30 exceptional female trainees who
have demonstrated remarkable strength and transformation in their professional fields. Their
journeys illustrate the profound impact of SEIP, transforming vulnerable girls into empowered,
self-sustaining women who can now lead and inspire their families.

Their stories, documented in the report Empowering the Journey - The Triumphs of SEIP
Female Trainees chronicle the struggles and triumphs of these women on their path to
professional success. This publication celebrates their achievements and serves as a beacon of
hope, motivating others to pursue their aspirations with conviction.

SEIP takes pride in recognizing these 30 extraordinary women who have made a profound
impact on society. Their stories serve as a powerful testament to the potentials of skills
development and inspire us all to work towards a more equitable future.

25 TG

(Fatema Rahim Veena)

Additional Secretary &

Executive Project Director, SEIP
Finance Division, Ministry of Finance
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B Success Story-1

Brief Information of Trainee

Name Salma Akter
m Registration Number 0500042503
]
: 8 Training Course Masonry
o= £
() E k] S Training Institute RISDA Institute of Technolgy (RIT)
0
; £o Training Provider Bangladesh Association of
o < g— g 9 Construction Industry (BACI)
ng = & Age 28 Years
E (o) "3 o Batch & Tranche Batch-1; Tranche-3
Ty sH Monthly Income (Tk.) 35,000
Educational Qualification SSC
Nature of Employment Self-Employment

Against the odds!

Salma, born in 1995 in the Birulia of Savar
Upazila in Dhaka, hails from a humble
background, being the youngest among five
brothers and two sisters. Despite facing the
challenge of being a dwarf since childhood,
Salma's determination and resilience have
defined her unique journey.

Raised in a society that often mocked her
physical  disability, ~Salma encountered
numerous obstacles in her education. Despite
her father's decision to halt her studies,
believing a dwarf daughter had no future,
Salma harbored dreams of proving that
physical disabilities should not hinder one's
potential. She aspired to become a testament
to the idea that willpower and passion can
pave the way for progress. She is now 28 years
old. Her older brother is married but now has
come forward to marry has become she is
dwarf.

Undeterred by societal laughter and setbacks,
Salma discovered the SEIP-BACI training at the
RISDA Institute of Technology (RISDA-RIT).

Enrolling in the Masonry course, she
successfully  completed the  program.
Although initial job interviews proved

challenging, Salma persevered until she
secured a position. After gaining valuable
experience, she took a bold step and launched
her own brick and sand business, now earning

approximately for Tk.35, 000 per month.

Salma's success extends beyond personal
achievement, she shoulders the financial
responsibilities of her family, supporting not
only herself but also her parents. Her
transformative journey, marked by intelligence
and confidence, serves as an extraordinary
example of overcoming obstacles at every
turn.

Attributing her life-changing transformation to
the BACI-SEIP training, Salma no longer bears

the label of a dwarf in the eyes of society.
Instead, she has become a symbol of success
and inspiration, particularly for other women
facing adversity. Salma stands as a true
champion in her personal life, demonstrating
that skills acquired through training can
illuminate the path to empowerment.

Salma's story resonates as a beacon of hope
for marginalized and neglected women,
illustrating that they, too, can rise above
challenging circumstances. Through her
actions, Salma defies age-related
expectations, emerging as a miniature giant in
her own right. Let us salute the indomitable
spirit of Salma Akhtar.
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B Success Story-2

Name Nelofa Easmin
Registration Number 3000002695
m $ ining G Food & Beverage Production and
.E g el ol Entrepreneurship Development
B w0 - . Women Organization for Self
g E g = Training Institute Efficiency (WOSE)
£9 . : Bangladesh Women Chamber of
o z g‘ g Wl iy Commerce & Industry (BWCCI)
ﬂg 2P Age 25 Years
E (o) ";'-; o Batch & Tranche Batch-1; Tranche-3
u ™ E % Monthly Income (Tk.) 120,000
Educational Qualification BA
Nature of Employment Self-Employment

Nelofa’s tale of the “Nemontotonno Khabar Ghor”

Nelofa Easmin was born in a poor family in the
Bhuapur village under Ghatail Upazila of
Tangail District. She is 25 years old and the
younger of two siblings. Unable to continue
their livelihood by farming other people’s land,
her father moved along with his family to
Narayanganj in search of better opportunities.
Her father began working as rickshaw puller,
and her mother managed a job in a garment
factory there. They barely managed to get by
with a family of five. However, her father
eventually left his job and returned to the
village. This had pushed Nelofa into a dire
situation. It was then that Nelofa found a job at a
kindergarten with a salary of only for Tk. 2,300.
Despite the low income, she dreamt of earning
more by starting an online business, but she
lacked the skills to do so.

Nelofa was disheartened but she did not give
up. She discussed her situation with her

relatives and she was informed  about
government-funded skills training
opportunities in  Narayanganj. Then she

enrolled for the the Food & Beverage
Production and Entrepreneurship
Development course under the SEIP project at
Women Organization for Self Efficiency
(WOSE), Narayanganj. The training was a
blessing for her as it was free and included a

stipend. She learned every aspect of the course
and passed successfully.

The training increased Nelofa's confidence to
start a business. Immediately, she started
making a variety of cakes, pastries, puddings,
and fast food, supplying them to local shops
and hotels. In a very short time, she gained
customers' attention and trust with her quality
and delicious food. Now, Nelofa produces not
only delicious snacks but also regular meals
(including rice dishes) for various events. The
training truly enhanced her confidence to
kickstart her entrepreneurial career. To help
with the business, she brought her mother back
from the village. Nelofa named her business as
‘Nemontonno Khabar Ghor' and employed
four delivery men to reach her customers along
with two workers to help with food preparation.
Currently Nelofa earns an average for Tk.
120,000 every month.

Along with Nelofa’s income, her social status in
society has also increased. Every month, she
sends some money to her elderly father. She
plans to expand her business in the future and
create  employment  opportunities  for
unemployed and poor women. SEIP has made
the journey easier for female entrepreneurs like
her.
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B Success Story-3

Name Mst Rashida Begum

Registration Number 3000001479
o b Training C Fashion Design, Product Development

.E g raining L.ourse and Entrepreneurship Development

P ‘© - . Anowara Vocational Trainin
(7] E "'g g Training Institute Institute 9
; £9 - : Bangladesh Women Chamber of
(-] Z g— g fzinglicey Commerce & Industry (BWCCI)
ﬂg 2 & Age 48 Years
E o ..:.; a Batch & Tranche Batch-1; Tranche-1
W™ g h Monthly Income (Tk.) 90,000

Educational Qualification HSC

Nature of Employment Self-Employment

Rashida won the battle of life

Rashida Begum emerged victorious in the face
of adversity, overcoming poverty,
unemployment, and profound emotional pain.
Born in a destitute family in Rajbati village,
Sadar upazila, Dinajpur district, she was the
eldest of four siblings. Her father, a struggling
farmer, toiled on meager earnings to support
the family of six. The challenges were immense,
with the constant threat of starvation during
periods of unemployment and the inability to
afford medical treatment.

Despite harboring a strong desire for education
since childhood, Rashida's financial constraints
prevented her from pursuing studies beyond
HSC. Compounded by financial difficulties, she
was married off to a farmer's son in Dinajpur.
The marriage, marred by dowry-related issues,
ended in divorce after the birth of their child.
Rashida endured unspeakable torture during
her pregnancy, and her in-laws added to the
torment, casting a shadow over her married life.
However, a second marriage brought a
glimmer of happiness to the family.

Concerns about her children's education and
future weighed heavily on Rashida, as poverty
cast a persistent cloud over her life. She came to
know that a three-month training program
offered by Anowara Vocational Training Institute
in collaboration with BWCCI under the auspices
of SEIP is completely free, Rashida availed the
opportunity without hesitation. The entirely free
training program covered various courses, and
without hesitation, she enrolled in the 1st batch
of Fashion Design, Product Development, and

Entrepreneurship Development, successfully
completing the training.

Receiving  for Tk. 9,000 allowance upon
completing the training, Rashida used the funds
to purchase a sewing machine in 2019,
launching a small business named 'Fariha
Tailors' at her home. The initial phase
demanded hard work, but her investment
tripled in three years. Although initially
skeptical, her husband's attitude shifted over
time, and he now supports her endeavors. With
growing client demand, Rashida expanded her
business, employing five staff. Her elder son is
pursuing HSC in a local college, her younger
daughter is in class six, and her younger son is
in class three grade. At the end of each month,

her income reaches for Tk. 90,000.

Building on her success in tailoring, Rashida
ventured into the beauty parlor business. The
SEIP training instilled confidence not only in her
but also in her staff, who also benefited from the
program. The financial landscape of Rashida
Begum's family underwent a transformative
change. The quality of household food
improved, and access to medical facilities
became more attainable. Worries about school
fees, private tutors, and children's education
became outdated. No longer burdened by
financial stress, Rashida stands triumphant,
having won the battle of life.
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Brief Information of Trainee

Name Kulsum Akther
m Registration Number 1500013975
0
: g Training Course Entrepreneurship Development
omm c
A ‘® Bangladesh Bank SME (BB-SME
u © ar . angladesh Ban ( )
[J) E g = Training Institute —Dutch-Bangla Bank
()
% 4 'E_TE‘; Training Provider Bangladesh Bank =
ng =K Age 25 Years g e
E (o) "3 o Batch & Tranche Batch-2; Trache-3 fa-A o E
[Ty S & Monthly Income (Tk.) 50,000 | Fllr_- iz, ﬁ
Educational Qualification Bachelor Degree )
Nature of Employment Self-Employment

Kulsum is a promising entrepreneur

Kulsum, born in Sakhipur village, five kilometers
south of Pirganj Sadar in Rangpur district, faced
early challenges in life. Despite hailing from a
modest background, she persevered in her
journey to success. At her home in Sakhipur,
along the paved road from the upazila
headquarters, Kulsum established a small
earthworm fertilizer-manufacturing factory. Not
only did she making this fertilizer herself, but
also she generously shared her knowledge,
teaching others the techniques of fertilizer
production.

Raised alongside five sisters, Kulsum's father,
Ravi Alam, worked on others' land to sustain the
family. The income was often insufficient,
leading to days of fasting. In 2009, Kulsoom's
education was interrupted, prompting her to
start working as a maidservant. Despite the
challenges, she did not give up on learning.
Encouraged by a teacher, Kulsum acquired
skills in non-toxic vegetable cultivation and
earthworm fertilizer preparation through a
private development organization.

Kulsum's resilience continued as she balanced
her studies with the struggle for a better life.
She engaged in training on vegetable
cultivation and earthworm fertilizer production,
implementing these practices at home. The

addition of 600 special earthworms, obtained
from an organization, further enhanced her
vermicomposting efforts.

The SEIP project played a crucial role in
advancing Kulsum's journey. With their
support,
development training, gaining essential skills in
business management and
Although she lacked

knowledge for business expansion, the SEIP

she underwent entrepreneurship

accounting.
initially institutional
project, along with Bangladesh Bank and
Dutch-Bangla Bank, provided the necessary
financial assistance.

Empowered by the training, Kulsum

transformed into a mid-level female

entrepreneur, successfully expanding her
vermicomposting business. Her journey from
grassroots struggling woman to a confident
and thriving entrepreneur serves as an
inspiration. Now, Kulsum earns Tk.50,000 in
every month. The SEIP project and Bangladesh
Bank's support have not only elevated Kulsum's
status but also empowered her to inspire other
marginalized women in society to pursue
self-employment.
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Name Tania Biswas
m Registration Number 0800007994
n
[ - ] Training Course CAD-CAM Design
omm c
= = - — —
y= n o . BEIOA-Light Engineering Training
g E = Training Institute Institute (BLETI), Center-1, Wari, Dhaka
<9 . : Bangladesh Engineering Ind
T Provid angladesh Engineering Industry
° E g’ g raining Frovider Owners Association (BEIOA)
n: 3 L‘E Age 35 Years
E o "3 o Batch & Tranche Batch-6; Tranche -1
w m Kt Monthly Income (Tk.) 90,000
Educational Qualification Masters
Nature of Employment Wage Employment

Tania has discovered the path to her dream

Taniya  Biswas was born  into a
lower-middle-class family in 1990, in the
Tungipara Upazila of Gopalganj district. Her
father had two families due to being married
twice. Taniya is the youngest girl among her
seven siblings. Her father, a schoolteacher, was
the sole breadwinner of their ten-member
family. It was a struggle for an assistant teacher
to provide for such a large family. When Taniya
was in the class nine, her father passed away.
The members of the first family left them on
their own. This had pushed Taniya's family into
severe poverty due to the absence of any
earning members.

To meet the educational cost of her daughter
and the household responsibilities, Taniya's
mother was forced to work for a modest salary
to run their family. Taniya managed to continue
her studies by tutoring after passing the SSC
exams. After completing her HSC, she was
married off. Inspired by her husband, Taniya
graduated with honors in Mathematics from
Gopalganj Government College in 2016.
Rather than relying solely on her husband's
income, she moved to Dhaka with her family
considering the welfare of her mother and
child. At the same time, she began attending
job interviews. In spite of her postgraduate
certificate, the lack of job experience led to
disappointment  from  unsuccessful  job
searches. However, she did not give up hope.

One day, Taniya's husband informed her about

free training programs that are conducted at
BEIOA-Light Engineering Training Institute
(BLETI), Center-1, Dhaka, under the
SEIP-BEIOA, along with the assurance of
employment after training. Taniya enrolled in a
CAD-CAM design course. Upon completion,
she was appointed as an Assistant Designer at
the Advance Technology and Training Center in
March 2019 with a salary of Tk. 7,000 per
month. That same vyear, she joined the
PRAN-RFL Group as a 'Designer' with a salary of
Tk.35,000 . After two successful years there, she
moved to Remark HB Limited in Gojaria as an
Assistant Manager, earning a salary of tk.
65,000. Her career has been ascending since
then, and currently, she earns a monthly salary
of Tk.90,000.

Taniya now contributes significantly to her
family's expenses, and they are in a much better
financial position than before. She believes that
the support she received from SEIP has been
significant in changing her life. Taniya says, "My
future dream is to work with design and
product development in a large organization.
Due to the quality training provided by BEIOA, |
have been able to acquire skills and earn a
living. This training has significantly changed
my life." SEIP has taught Taniya to dream, and
she has managed to make those dreams a
reality.
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Brief Information of Trainee

ISkiIIs for Employment Investment Program

Name

Kanij Fatema (Shohagi)

Registration Number 3100002536

Training Course (Cooking)

Food & Beverage Production

Training Institute

International Training Institute of
Culinary Arts (ITICA)

Training Provider (T&H ISC)

Tourism & Hospitality ISC Project

Age 36 Years

Batch & Tranche

Batch-1; Tranche-2

Monthly Income (Tk.) 65,000

Educational Qualification HSC

Nature of Employment

Self-Employment

Shohagi an invincible Achiever

Kaniz Fatema Sohagi was born in Bausia
village, Munshiganj district, under Ghazaria
police station. She is the eldest daughter of a
retired police officer, with a younger brother.
Her education halted when she married in
class nine and became a mother of a special
child and a daughter. While struggling to
survive with her children, Sohagi's husband
remarried, stopped supporting them, and
mentally abused her for dowry. Consequently,
she and her kids returned to her father's place,
ending a twelve-year marriage. The retired
father found it impossible to bear the
expenses of three more people.

The girl from a lower middle-class family faced
confusion in handling her own children and
parents. Balancing education for her daughter
and treatment for her special child was
challenging. Sohagi, concerned about her
family's welfare due to her limited academic
background, received information about the
chance to join free government-funded
training in the hotel and tourism sector
through the SEIP project from her younger
brother who is studying in Dhaka. She
decided to enroll in a course for Food and
Beverage Production (Cooking).

Sohagi received training in Food & Beverage
Production (Cooking) through the Tourism &

Hospitality ISC (T&H ISC) under SEIP Project at
the International Training Institute of Culinary
Arts (ITICA), Dhaka. Applying the knowledge
obtained from the course, she began working.
Discovering the Rupchanda Super Chef-2019
competition advertisement, she entered the
competition, competing against hundreds of
candidates nationwide. After successfully
navigating several rounds, she emerged as
the first runner-up, earning a prize of Tk.
3,00,000.

Sohagi works as a freelance recipe developer
for various food companies such as
Rupchanda, Pusthi, Diploma, Pran Group,
Arang Dairy, Walton, and Samsung.
Additionally, she contributes recipes to daily
newspapers and hosts cookery shows on
popular TV networks. She holds the title of
Certified Assessor for the Bangladesh
Technical Education Board and manages an
online catering business on social media
called "Sohagir Deraghar."

Currently, she is making a monthly income for
Tk. 65,000. With these earnings, she covers all
family expenses, including her children's
education and the medical costs for her
special child.
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Name Sultana Afrin

Registration Number 0600034863

Training Course

Sewing Machine Operation -Knit

Training Institute

Metro Knitting & Dyeing Mills
Ltd. (Factory-2)

Training Provider

Bangladesh Knitwear Manufacturers
and Exporters Association (BKMEA)

Age 36 Years

Batch & Tranche Batch-1; Tranche-2
Monthly Income (Tk.) 21,000
Educational Qualification Class 10

Nature of Employment Wage Employment

The struggle of a mother of
mentally-challenged child

Sultana Afrin, a resident of Jhalkathi district,
faced significant challenges when her
husband left for Dhaka in search of work,
leaving behind her and their two children,
one of whom is mentally challenged.
Unaware of her husband's whereabouts for a
year, she discovered that he was working at a
factory in Ashulia. Struggling with financial
hardships, Sultana decided to move to
Ashulia with her children in search of her
husband.

To her disappointment, her husband did not
offer support during their difficult times.
However, on the advice of a relative, she
decided to seek employment in the garment
industry. Realizing the difficulty of securing a
job without experience, she learned about a
sewing machine training program at Metro
Knitting & Dyeing Mills Ltd. (Factory-2)
through a public announcement.

Motivated by the prospect of a package
training program with allowances and job
guarantees, she enrolled in Tranche-2,
Batch-1. The two-month course, led by skilled
trainers, provided a blend of theoretical and
practical knowledge. Sultana Afrin found
hope and enjoyment in the training with
instructors offering sincere assistance in

overcoming technological challenges. The
emphasis on performance culminated in an
assessment test which she successfully
passed.

True to the program's promise, Sultana Afrin
was offered a job as a General Operator in
Grade 6 after completing the training. The
SEIP training not only secured employment
for her but also paved the way for career
advancement. She progressed from Grade 6
to Senior Operator in Grade 3, catching the
attention of Metro Knitting & Dyeing Mills Ltd.
(Factory-2). Following an aptitude test, she
was promoted to the position of supervisor,
now earning a monthly income for Tk. 21,000.

Sultana Afrin's success did not stop there.
With the newfound stability, she established a
grocery store with her husband, who had
transformed into a kind and sincere partner.
Today, Sultana Afrin and her family live happi-
ly, thanks to the transformative impact of
SEIP's training. She firmly believes that such
programs have the power to change lives for
the better.
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Name Amena Khatun Khuku Moni
m Registration Number 3000004716
$ Training C Fashion Design, Product Development,
.E g raining tourse and Entrepreneurship Development
= o= - -
g E qg E Tt e i :ﬁ_l;él).TechmcalTrammg Center
£ . q Bangladesh Women Chamber of
° z g— g Training Provider Commerce & Industry (BWCCI)
ﬁg 29 Age 35 Years
E o) -'3 o Batch & Tranche Batch-4, Tranche-3
u ™ 5 ﬁ Monthly Income (Tk.) 45,000
Educational Qualification Class 10
Nature of Employment Self-Employment

Khukumoni brought light to her family

Amena Khatun Khukumni resides in the Armed with newfound skills, Amena launched

Bandar area of Narayanganj district. After
completing her SSC in 2011, she entered into
matrimony with a shopkeeper. Unfortunately,
her journey took a challenging turn as she
faced mental torment from her mother-in-law
and sister-in-law due to her dark complexion.
The situation escalated to the point where
Amena was ousted from her marital home,
compelling them to close her husband's shop
and relocate.

For a year, Amena and her family lived away
from their original area, seeking refuge in her
father-in-law's home. Amidst these hardships,
she became a mother of two children.
Struggling to cope, Amena determined,
embarked on a quest for employment. Fate
smiled upon her when she learned about the
Skills for Employment Investment Program
(SEIP) by the Bangladesh Government
Ministry of Finance. She enrolled in the
"Fashion Design, Product Development, and
Entrepreneurship  Development"  course
under Batch-4 of Trans-3 at the IDEAL
Technical ~ Training Center (ITTC) in
collaboration with the Bangladesh Women
Chamber of Commerce & Industry (BWCCI).

her entrepreneurial journey, investing in
equipment for block batik work. Through
tireless effort, she established her own shop,
"Khukumni Kutir Shilpa." Simultaneously, she
became a trainer in the Narayanganj City
Corporation. Amena's monthly earnings now
average for Tk. 45,000 enabling her to
contribute to her family's education
expenses.

From a point of desperation, Amena has
transformed into an independent
entrepreneur, elevating her status in society.
She is not only financially supporting her
family but has also become a beacon for
others. Compassionate and driven, Amena
aims to assist vulnerable and distressed
women. Currently, 65 women are employed
in her company, each earning for Tk.
5000-7000 monthly. She envisions expanding
her business further, fueled by the
empowerment she received through SEIP
training. Amena, once in the shadows, has
emerged as a guiding light for her family and
community.
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Name Hira Chkma

ISkiIIs for Employment Investment Program

Registration Number 3900000669

T

Training Course

Post Graduate Diploma in Knitwear
Industry Management

Training Institute

BRAC Institute of Governance and

Development, BRAC University - = 4
Training Provider EDC-BRACU = ’
Age 27 Years
Batch & Tranche Batch-1; Tranche-3
Monthly Income (Tk.) 32,000
Educational Qualification Graduation
Nature of Employment Wage Employment

Hira is the name of a soldier

Hira Chakma was born in 1995 into a
lower-middle-class family in the Sadar Upazilla of
Khagrachhari district. Hira was the only child of
his parents. His father was an electrician with the
'Chittagong Hill Tracts Development Board' and
supported the family through this profession. But,
he suddenly became unemployed, forcing them
into severe poverty. After completing her Higher
Secondary Certificate (HSC) examinations, Hira
began tutoring to support her educational
expenses. Due to her family's hardship, she took
a student loan from an institution to shoulder the
responsibility of supporting her family.

Hira has been exceptionally intelligent since
childhood. In 2019, she successfully completed
her Bachelor's degree in International Business
from the Faculty of Business Administration at the
presitigous Dhaka University. She began her
career at Jihan Footwear Limited in Comilla with a
salary of just 8,000 Taka. In 2020, she joined at
GMS Composite Knitwear Limited, Sreepur,
Gazipur. Hira learned from a colleague about a
12-month training program in Knitwear Industry
Management conducted by EDC-BRACU under
the BRAC Institute of Governance and
Development. This training program, sponsored
by the SEIP project under the Finance Division of
the Ministry of Finance, was completely free of
charge. Without any hesitation, she enrolled in
the Postgraduate Diploma course. She was very

diligent at her class and during the 12-month
course she was absent from class only once.

She successfully completed the course on time
and became skilled. After the training, she was
promoted from Assistant Merchandiser to the
position of Merchandiser. With her promotion,
her salary increased from 18,000 Taka to 32,000
Taka. Recently, she has changed her job and is
now working at SQ Group.

The financial condition of her family is now much
better compared to earlier situation. Hira
confidently states, "l am doing much better now.
Playing a significant role in managing my family
brings me joy and satisfaction. | never imagined
that a one-year training program would bring
such a huge change in my life. It is through this
training that | have been able to improve my skills
and advance my life significantly.” Heera further
adds, "My dream is to establish myself as a role
model in Bangladesh's garment industry and to
take this industry to the next level through the
innovation and development of new products.”
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Name Nilufa Yasmin

Registration Number 3800002127

Training Course

Electrical Installation and Maintenance

Training Institute Mymensingh

SAIC Professional Training Centre,

Training Provider

Real Estate and Housing Association
of Bangladesh (REHAB)

Age 33 Years

Batch & Tranche

Batch 3; Tranche-2

Monthly Income (Tk.) 20,000

Educational Qualification HSC

Nature of Employment

Self-Employment

“Biddyut Apa” Nilufa

Nilufa Yasmin is the daughter of impoverished
Abdul Barek Bepari and late Ambia Khatun of
Chakradhakain village of Fulbaria Upazila under
Mymensingh district. Nilufa, the second of three
sisters, was married off in the same village while in
the class eight due to the family's poverty. She later
moved to Dhaka and she did not get the opportuni-
ty to continue her education further. Her husband is
a driver for a company, and his insufficient income
made their living in Dhaka very difficult. She
became a mother of a daughter. Being unable to
bear their living expenses, Nilufa returned to her
father's home nine years back with her three years
old daughter. She did not receive adequate
financial support from her husband which led her to
dream of becoming self-reliant, and to start
something of her own.

Nilufa Yasmin unexpectedly learned about the SEIP
skill training from a relative. He suggested her to
undertake a three-month course in electrical work.
Many people opposed the idea of becoming an
electrician. However, Nilufa remained determined.
Following her father and other relatives' advice, and
learning that there is a lack of female electricians in
her village, Nilufa enrolled in the Electrical Installa-
tion and Maintenance course at SAIC Professional
Training Center, Mymensingh, under the SEIP-RE-
HAB project. During her training, she faced negative
remarks from villagers every morning and

complaints were made to her husband too in
Dhaka. Nevertheless, by overcoming all obstacles
and hindrances, she persevered and completed her
training in July 2019.

After completing her training, Nilufa worked for
about seven months under an electrician on a daily
salary of 400 taka. Initially, as a female electrician,
many were reluctant to hire her. However, as her
skills and reputation grew, she started working
independently. She began with electrical work in
neighboring houses and entered started a partner-
ship business of electrical products, where she owns
40% of the share. Through her business and electri-
cal work, she now earns for Tk. 20,000 per month.
Furthermore, this successful lady continues her
studies alongside her tremendous work.

Whenever she finds work, Nilufa dresses in a
sky-blue gown and a yellow helmet, and grabs her
toolbox, and rushes from one village to another to
do electrical work. She spends her earnings on her
household and her child's education. Those who
once looked down on her now praise her work. She
is affectionately called "Biddyut Apa-Nilufa" by the
villagers, and it is now a shining example of a
successful self-reliant woman to her community.
Nilufa Yasmin is now a full-fledged electrician. As
"Biddyut Apa Nilufa" lights up corners of her village,
she kindles a light of progress in people's hearts.
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Name Nadi Khatun

Registration Number 3200002005

Training Course

Packing Technician

Training Institute

PRAN (PAL) Training Center, Natore

Training Provider

Bangladesh Agro Processors

Association (BAPA)
Age 28 Years
Batch & Tranche Batch 3; Tranche-2
Monthly Income (Tk.) 30,000
Educational Qualification SSC/Diploma
Nature of Employment Wage Employment

Nadi could not be defeated

Nadi Khatun was born in a poor and destitute
family of Chandanpur village of Natore Sadar
Upazila under Natore Distrct. Her father is a
farmer and mother housewife. It was difficult
for his father to run the family as a sole income
earner. During this difficult time, her father fell
sick and unable to earn income as a result
family responsiblity automatically vested to the
elder daughter of Nadi Kahatun.

In this destitute condition of the family, Nadi
Khatun found some ray of hope by seeing an
admission notice through a banner that the
SEIP-BAPA project is rendering skills training
on Packaging course at PRAN Training Center,
Natore. She enquired more about the training
program to the security personnel of the
training center. She was very much
enthusiastic about SEIP training program and
finally enrolled in the three months’ duration
packaging course. She successfully completed
training course on Packaging course and
performed very well in the assessment of skills
under SEIP project.

On successful completion of assessment of
skills, she got certificate from SEIP-BAPA
project. Afterward, she got a job at PRAN (PAL)
Agro Ltd as an Assistant Operator under the
packaging department. She performed very

well in her job through applying knowledge
and skills what she acquired from the
SEIP-BAPA project. The management of the
company was satisfied on her performance
and promoted to the position of Supervisor
with a monthly salary of Tk 15,000. Besides,
she is also woking as an Assistant Trainer under
SEIP-BAPA project. Now her total income per
month is Tk 30,000.

Nadi is now considered as a successful role
model for the friends and neighbours in her
village. It is worth to mention that she
continued her education and successfully
completed Diploma in Medical Technology
through addressing lot of challenges and
hardships.

Nadi has taken the financial responsibility of
her family. She is now supporting the family

expenditures as well as helping education of
the siblings. She has established herself as a
successful  woman  through  acquiring
necessary skills. She dream to have achieved
higher level of career in the Packaging
department of the company. Once neglected
Nadi is now recognized by the society as a
successful woman due to the contribution of
the skills training program of SEIP.
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Brief Information of Trainee

Name Mohona Hossain
m Registration Number 360000731
0
[ = $ Training Course Post-graduate Diploma in Textiles
o: c
[T E "g = Training Institute EDC-BUTEX = =
; Z -S_% Training Provider Bangladesh University of Textiles
(] ] EE (BUTEX)
(o1 50 Age 28 Years
=
E o '; = Batch & Tranche Batch 1; Tranche-3
m ™ 75 'd,J Monthly Income (Tk.) 85,000
Educational Qualification B.Sc Engineering in Textile
Nature of Employment Wage Employment

The story of the brilliant Mohona
moving forward

Mohona Hossain comes from Sirajganj. Her
father serves in the Bangladesh Navy while her
mother is a housewife. Due to her father's
profession, Mohona was raised and educated
in Chattagram. She completed her secondary
and higher secondary education at the
Chattagram Navy School and College. In 2017,
she earned a B.Sc in Textile Engineering from
the Textile Engineering College, Chattagram
(CTEC).

After her graduation, Mohona got job
opportunity at the Pacific Jeans Factory in CEPZ,
where she worked for approximately two years
as an Assistant Merchandiser. At that time, she
was earning a monthly salary of Tk 25,000. Buta
person is as big as their dreams. The varied
nature of her job took her to new paths, new
journeys. She then joined a position at a
multinational company, Decathlon Sports Bd.,
located in Gazipur.

Mohona Hossain's dedication to her career
development became an integral part of her
life's focus. She came to know about the
ongoing Post-Graduate Diploma in Textiles
course at BUTEX on weekends through social
media (Facebook). She later enrolled in the
course. Among the participants in Batch-1 of
Intake-1 under Tranche-3, Mohona Hossain
stood out as the sole trainee who achieved
outstanding marks ranging between 80-90%.

This achievement highlighted her exceptional
performance and dedication to her studies.

At the start of her journey with EDC-BUTEX,
Mohona was working as a Production Leader at
Decathlon  Sports BD. Her remarkable
performance during the program led her to get
a promotion within the same company as a role
of Production Leader in Industrialization and
Development. Also, to be noted is, initially
earning Tk. 68,000 upon joining EDC-BUTEX,
her remuneration significantly rose to Tk.
85,000 after the successful completion of the
training from EDC-BUTEX.

Mohona firmly believes that diploma courses of
this nature are crucial for increasing income,
empowering women, and contributing to the
sustainable development of our country. The
training from SEIP has enhanced her financial
benefits and professional skills. Alongside her
work experience, the knowledge gained from
this training has played a significant role in her
career advancement. This course has
transformed her perspective in her job, turned
her into a skilled human resource, and
improved her life and livelihood. In the pursuit
of women's development in our society,
Mohona Hossain's economic and social
advancements can serve as a commendable
example for other women.
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Name

Chandra Biswas

ISkiIIs for Employment Investment Program

Registration Number 2700014907

|

Bl

b
14,4

¥

-
-

Training C Pattern Making, Grading & CAD-CAM
raining CLourse Operation

Training Institut Centre of Excellence for Leather Skill
raining Institute Bangladesh Ltd.

Training Provid Leathergoods and Footwear Manufacturers &
raining Frovider Exporters Association of Bangladesh (LFMEAB)

Age 27 Years

Batch & Tranche Batch-7; Tranche-2

Monthly Income (Tk.) 33,000

Educational Qualification

Graduate (B.Sc in Computer Science and Engineering)

b

Nature of Employment

Wage Employment

Chandra’s dream is no more a dream

Chandra Biswas lives in Tongi Mununagar, part
of the Gazipur district. Raised in a middle-class
life, she earned her BSc degree in Computer
Science and Engineering from Dhaka City
College in 2019. At the month of September of
the same year, she stepped into the job as a
Merchandising Officer with Express Leather
Products Limited, commonly known by its
brand name, Lotto. The loss of her father meant
that Chandra, as the eldest in her family, had to
take the responsibility for a family of four.

Even though Chandra had more passion for
designing and automation, she lacked the
highly sophisticated skills to do such tasks as a
Merchandising Officer. She was determined to
acquire the deep technical skills & academic
knowledge, so she actively sought
opportunities to gain knowledge and expertise
in this field. By this time, she heard about a
training program called "Pattern Making,
Grading & CAD-CAM Operation" under
LFMEAB-SEIP  project at the Centre of
Excellence for Leather Skill Bangladesh Ltd. in
Gazipur.

She enrolled in the seventh batch of the Pattern
Making, Grading & CAD-CAM Operation
course under LFMEAB-SEIP skills training
program. At her company, she applied the
knowledge and skills gained from training to
her work in pattern making and size grading.
The training also helped her tremendously in
communicating with the customers. Chandra
effectively utilized the shoe designing software

and CAD-CAM machines at her company that
had been idle before. After receiving training,
she managed to get them operational, which
reduced operation time and increased
productivity.

Chandra Biswas said, "As a girl, | am proud to
have been able to support my family financially
in the absence of my father. My contribution is
significant to our family income. Now, | am
financially strong and live a respected life in
society." Her supervisor added, "Before
Chandra's training, we had to outsource our
shoe size grading. But after her training,
Chandra can perform this task herself, which
saves both time and money for us. We are really
proud of her."

Chandra's initiative and hard work have earned
her recognition at the company. Within a short
period, she was promoted to the position of
Senior Officer (Product Development). As a
result, she now earns a monthly salary of 33,000
taka, which is a testament to her diligence and
success in her career. Her eagerness to learn
and willingness to take on new challenges have
not only advanced her professionally but have
also  contributed to her company's
improvement. Success requires embracing
training and challenges, and Chandra has done
just that.
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Name Paulina Kisku
m Registration Number 2600015884
a - Electrical & Navigation Equipment
.E § Training Course Installation
= = - —_
© . . . Karupanya Technical Training Center,
g E “2 = Training Institute Thakﬁrggon 9
=] - -
° 2 g_ g Training Provider AEOSIB-SEIP Project
ng 3 qu:y Age 20 Years
E o 43 (o} Batch & Tranche Batch-2; Tranche-3
u ™ 'S 5,4 Monthly Income (Tk.) 17,000
Educational Qualification Vil
Nature of Employment Self-Employment

Paulina a beacon of light

Paulina Kisku is a 20-year-old Santal indigenous Market, Chaurasta, Thakurgaon, earning a

woman, was born and raised in a small village in
Thakurgaon district. Coming from a poor family,
her father works as a daily wage laborer, while her
mother is a homemaker. Growing up with two
younger siblings, Paulina realized her parents
could not afford to send them to school. In light
of this, she made the tough decision to leave
school and assist her family with household and
farm responsibilities.

One day, Paulina learned about the Electrical and
Navigation Equipment Installation Training
Program offered by AEOSIB-SEIP at Karupanya
Technical Training Center in Thakurgaon through
a leaflet. Seizing this opportunity, she enrolled in
the second batch of a three-month course to gain
skills in electrical work. This training allowed her
to pursue her dream of becoming a skilled
electrician.

After successfully finishing her training, Paulina
Kisku obtained a certificate in Electrical and
Navigation Equipment Installation and began
seeking employment as an electrician.
Subsequently, with the assistance of the job
placement cell at Karupanya Technical Training
Center, she secured a position as an Assistant
Electrician at Satta Electric in Zilla Parishad

monthly salary of BDT 8,000. However, due to the
distance from her home to work, she had to
resign.

Undeterred, Kisku, driven by her self-belief,
decided to embark on a new venture. She
initiated her own business, specializing in
repairing  electrical equipment. The job
placement cell at Karupanya Technical Training
Center in Thakurgaon guided her in the initial
setup. She mentioned that the stipend received
from AEOSIB-SEIP served as the initial investment
in her business. Kisku also hired three of her
classmates to work in her shop. Her business
involves selling various electric products and
undertaking house wiring projects in different

residences and shops.

At first, the business had a slow start, but as time
passed, Paulina Kisku's skills and professionalism
caught the attention of people in the area. Her
impressive behavior, dedication, and work ethics
more and more customers. Currently, she earns
approximately BDT 17,000 per month. Paulina
Kisku has evolved into a successful electrician,
managing her own electrical equipment repair
business. She now provides financial support to
her family and takes care of her younger siblings.
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Brief Information of Trainee

Name

Sabina Yasmin Soma

Registration Number 0400031886

Training Course

Digital Marketing

Training Institute

BASIS Institute of Technology &
Management (BITM), Dhaka

Training Provider

Bangladesh Association of Software
and Information Services (BASIS)

Age 30 Years

Batch & Tranche Batch-30, Tranche-1
Monthly Income (Tk.) 45,000

Educational Qualification Graduate

Nature of Employment Wage Employment

Sabina still standing strong

Sabina Yasmin Soma is a resident of the Pallabi
area in Dhaka. She belongs to a family of five,
including her parents and three siblings. Her
father, the main breadwinner of the family, has
been bedridden for a long time due to illness.
Whereas, the income of her older brother, the
next earner, is insufficient. After her brother's
marriage, he separated from the family, and the
full responsibility of the family finances fell on
Sabina. Ensuring the continuation of her younger
sister's education also became her responsibility.
Ultimately, the burden of the household expens-
es and her sister's educational costs became a
grueling struggle for her. In addition, after
completing her honors degree under the
National University, finding a job became a
challenge due to her lack of experience and
skills. At that time, her lower-middle-class family
was living in severe financial hardship.

One fateful day, Sabina learned about the
training at BITM under the BASIS-SEIP Project
through Facebook. Subsequently, she began her
training in Digital Marketing course for three
months. There, she became proficient under the
close supervision of skilled trainers. Alongside
this, she received proper career development
guidance through the Career Guideline of

BASIS-SEIP's Job Placement Team.

After completing her training, Sabina secured
her desired position at Euro Vigil (Pvt.) Ltd. with
the assistance of the Job Placement Team.
Through a competitive selection process, she
was appointed as an Executive - Admin with a
monthly salary of 13,000 taka. Her primary
responsibility there was to manage the adminis-
trative work of the office along with managing
the entire Social Media Marketing (Digital
Marketing) tasks. It was from this time that she
began to financially support her family, taking the
responsibility when her father and brother were
unable to. Through her skill and experience,
Sabina achieved significant success in her career.
Continuing this road to success, today she now
works as a Logistics and Customer Experience
Specialist at a company named Jeanologia,
earning a monthly salary for Tk. 45,000.

Currently, Sabina is living a much more comfort-
able life with her family compared to her earlier
struggles. She is grateful to everyone associated
with the BASIS-SEIP Project and the BASIS
Institute of Technology & Management (BITM) for
their role in her skill development, job acquisi-
tion, socio-economic advancement, and her
financial independence.
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Name Mosarrat Shaheen Piya
3000004078

Registration Number

Batch & Tranche Batch-3, Tranche-3
Monthly Income (Tk.) 35,000
Educational Qualification HSC

Nature of Employment

g g Training Course Food and Beverage Production and
— g 9 Entrepreneurship Development
= =
“ E S E Training Institute Hope Technical Institute, Khulna
4 20
° y4 o E Training Provider BWCCI

£

x 3 Ig Age 40 Years

S

Qg

Sun

o<
£o

-..::..Li.ir;.- :ﬁ%

Self-Employment

A tale of Piya’s cuisine

Mosarrat Shaheen Piya was born in Bagerhat
District. Now she is permanently residing in
Khulna. From early age, she dreamt to be an
entrepreneur. She was preparing and delivering
food to his relatives for about five years in a small
scale from home. She also opened a facebook
page with an expectation of improving her
business. Nevertheless, she did not get the
anticipated responses. While thinking of how to
expand the scope of the business, she was
informed about the training course on “Food and
Beverage Production and Entrepreneurship
Development” from her friends. In order to
increase the taste and quality of food, she got
herself admitted in the Hope Technical Institute,
Khulna.

Piya's journey to establishing as an entrepreneur
began with this two-month training under the
“Skills for Employment Investment Program
(SEIP)" of Government of Bangladesh. While
attending the training course, she learnet the
techniques of cooking healthy and delicious food
as well as the details of how to inflate the culinary
business. She learned that customer’s satisfaction
is the prime concern in any business. She
established her food delivery company "Piya's
Cuisine" at the Crossroad in Khulna City taking
customer satisfaction, in serving healthy and
quality food, as her prime consideration.

The "Pia's Cuisine" today stood on a resilient
foundation. For serving delicious and healthy
food her popularity and business has increased.
She has built a trained team for her help. They
help her in doing works upon getting big orders.
The food of Pria's Cuisine is now reaching outside
of the city. Earlier her monthly income was
tk.5,000 and It has reached to her for tk. 35,000
monthly. She is now able to contribute financially
to the family with her husband. Not only
contributing to the family, Piya is also making
local girls self-reliant.

Piya is working to improve her skills with new
training beside her basic training. The fame of
Priya’s cooking has spread all over Khulna. She
received recognition from various institutions and
organizations. Piya said about her training
experience that the training of SEIP project is
outstanding. The Trainers taught her with
sincerity. The Food and Beverage Production and
Entrepreneurship Development course has
helped her a lot to become today's entrepreneur.
According to her opinion, Piya's journey from
homemaker Piya to entrepreneur Piya was not as
smooth as the story page of a book. Pia is an
example of how a proper training and skills can
transform a woman into a promising
businessperson and entrepreneur. She s
enthusiastic to making her business bigger.
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Brief Information of Trainee

Name Katha Rani Dey
o Registration Number 4600000104
- § Training Course gaatior)a.l Skills Certificate in
A g regiving
= = -~ - :
u= (O - . Kumudini Trade Training Institute,
(] E g E Training Institute e e
[) .
; Z .E_TU Training Provider Kumudini Welfare Trust of Bengal
° £ £ (BD) Ltd.
ng 3 & Age 23 Years
E (o) "3 o Batch & Tranche Batch-1, Tranche-2
w m Bt Monthly Income (Tk.) 35,000
Educational Qualification HSC
Nature of Employment Self-Employment

“Kotharani” can keep her words

Kotha Rani Dey, the youngest child of
Kalidas Chandra Dey and Alpana Rani Dey,
is a permanent resident of Aangina Para in
the Madhupur Upazilla of Tangail district.
Before her birth, Kotha's father severed ties
with the family and left them. Her mother
works as a contractual Health Assistant in
Madhupur Upazilla. With her modest
income, it was challenging for her to cover
the family expenses and the educational
costs of the children. Despite the financial
hardship, Kotha continued her education
through sheer determination. She prom-
ised her mother to support her by finding
employment after completing her studies.

Kotha discovered through a relative about
a six-month Caregiving training course at
Kumudini funded by the Skills for Employ-
ment Investment Program (SEIP). She
enrolled for the caregiving course at
Kumudini Trade Training Institute in
Mirzapur, Tangail and completed it with
utmost dedication. She passed the caregiv-

ing courses assessed by the National Skill

Development Authority (NSDA) and also
the online training by the American Care-
giver Association successfully. Currently,
she is working as a Caregiving Instructor at
Ayat Care Training Institute in Dhaka. She
has also completed the Assessor Course
under NSDA.

Kotha is now an active instructor and
assessor for the Caregiving course. She has
been conducting assessments for various
training institutions with high reputation.
Her total monthly earnings are now 35,000
taka, and she contributes financially to her
family's needs. Because of this, Kotha's
importance in her family and society has
increased, and it establishing her as a
respected woman in the community. Her
self-esteem and confidence have also
grown tremendously. Furthermore, many
unemployed women have been inspired to
SEIP's training
programs after witnessing Kotha Rani

enroll in caregiving

Dey's success.
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Name Razbin Khanom
m Registration Number 3700000190
: 3 Training Course Graduate Diploma in Leather and
o: 2 9 Footwear Management
m “5 © Training Institute Executive Development Centre (EDC)
; E w ; 9 East West University
L=
y4 0® Training Provider East West Universi
OF I3 v
ﬂ-: = i Age 41
E o ';; o Batch & Tranche Batch-7; Tranche-2
il ™ K % Monthly Income (Tk.) 1,30,000
Educational Qualification MBA
Nature of Employment Self-Employment

Razbin: a successful enterpreneur

Razbin Khanom comes from a middle-class family.
She obtained her Master's degree from Gaibandha
under the National University. Later, she obtained an
MBA degree from Stamford University. Subsequently,
she joined BEPZA School and College in Savar to
pursue a career as a teacher.

As an entrepreneur, she established a factory of
cutting knives for the leather industry in 2012. In 2014,
she started a shoe factory in a small scale, targeting a
market segment, especially for lower-income
customers - mainly local people and factory workers.
From her starting-up of business, Razbin realized that
the matching of managerial skills aligned with
technical knowledge of leather and footwear
production is very fundamental for being a
competitive player in local and global market.
Following this realization, she eagerly sought an
opportunity to enhance her knowledge by pursuing a
degree from a reputable graduate diploma program.
Finally, a faculty member from the Leather Technology
College assisted her by providing information about
the nine-month Post Graduation Diploma program in
Leather and Footwear Management at East West
University, offered under the SEIP project.

Razbin enrolled in this program and a new episode of
her life begins. As a trainee, she was passionate, keen,
and very enthusiastic to learn about new tools,
managerial, and leadership skills. At the end of the
diploma program, she was a top-notch candidate to
be a competent entrepreneur. Moreover, she
gathered a vast experiences and practical knowledge
in management, quality control, and finance along
with how to run a business in national and
international contexts. She also focused on new
marketing strategies, such as the branding of new

products as well as product designs. In 2019, she
completed this nine-month graduate diploma, and
then she started a small leather goods venture in
Dhamrai BSCIC Nagar. Later, she established another
factory in Gaibandha to expand market in locality, and
to create employment opportunities, especially for
workers who were from the river-erosion areas of
Gaibandha. The success of this plan is evident as a
total of 200 workers are currently employed in the
factory.

Now, Razbin is the owner of People's Leather
Industries. Itis a great of honor that the Hon'ble Prime
Minister accoladed her with the National SME
Business Award-2020. Currently, she is one of the
managing partners of People’s Footwear & Leather
Goods (BSCIC, Gaibandha), a member of the general
board of SME Foundation and a director on the board
of directors of BSCIC SERWTCI Trust, as well as its
managing director, BSCIC Entrepreneurs forum.
Razbin's remarkable contributions have earned her
accolades, including the Best Woman Entrepreneur
Award at BSCIC DITF-2020 and the Second-Best
Woman Entrepreneur Award at EPB DITF-2022. Her
extensive experience includes working as a Resource
Person/Trainer at SME Foundation, SCITI, BSCIC, ILO,
and BIDA. Her dedication to fostering
entrepreneurship is evident through her role as a
leader in various organizations and forums.

Razbin Khanom says “The training from SEIP has been
immensely beneficial in preparing myself as an
entrepreneur. | am a successful businessperson, and |
am grateful to SEIP for playing a significant role in my
current position.”
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ISkiIIs for Employment Investment Program

Name Snigdha Roy

Registration Number 4300000775

Training Course

Post Graduate Diploma in Garment
Business (PGD-GB)

Training Institute

IBA, University of Dhaka

Training Provider

IBA, University of Dhaka

Age Batch-11; Tranche-3
Batch & Tranche 40,000

Monthly Income (Tk.) Graduate
Educational Qualification Wage Employment

Nature of Employment

Snigdha’s story: hardship to hope

Snigdha Roy, born and raised in Pirojpur, is
the eldest daughter in her family. Her father
is a retired primary school teacher, and her
mother is a homemaker. Her father retired
from his job around 10 years ago. Due to
him being a primary school teacher since
her childhood, they had to navigate through
financial challenges. From childhood, she
displayed academic excellence. Despite
facing financial instability, Snigdha Ray did
not succumb to economic challenges. She
achieved remarkable success in her SSC and
HSC exams. During her college life, she had
to provide tuition to cover her educational
expenses. Finally, she accomplished the BSc
from Bangladesh University of Textiles in
2022.

After graduation, Snigdha joined Interstoff
Apparels Limited with a modest salary.
Before enrolling in the Post Graduate
Diploma in Garment Business (PGD-GB)
course at IBA under SEIP, her salary as an
executive was 25,000 Taka. She was trying to
change jobs to advance her career, but her
lack of advanced professional training in the
textile/garment  sector  hindered  her

success. She learned that a renowned
institution, IBA, offers the PGD-GB course
entirely free of charge.

Snigdha Roy participated in the entrance
exam for this course and was selected. After
completing the postgraduate diploma at
IBA, she joined Labib Dyeing Mills as a
Senior Executive, where her salary increased
to 40,000 Taka. The course at IBA gave her
an edge during interviews, and the PGD-GB
course significantly supported her salary
increase. She is now able to provide
substantial financial support to her family.

Through IBA's PGD, she gained insights into
various aspects of the garment business. As
the course was related to her graduation
subject, it made her particularly valuable in
the garments sector. The contemporary
course at a prestigious institution like IBA
greatly boosted her confidence. She
believes that this course will be a milestone
in creating skilled, confident, and
competent managers in Bangladesh's RMG
sector.




owering

i
Z
[+ 4
=
o
n

Y
o
[0)]

d=
[}
£
=)

‘=
-
(]

<
=]

(]
[]
(]
=
@©
L
[
2
©
£
(7]
LL
o
1]
(7]

ISkiIIs for Employment Investment Program

| EIREIRIRIENYe)

RIS RNREACS

I *fRFeT! Retl-Sie-S&T

SIS RRREE] 2200092420

affrFe @t Mid-Level Management (RMG)

el D Pabna Technical Training Center

offermeTST Bureau of Manpower Employment and
N Training (BMET)

T O =g

[T6 @ Gize I6-9, FIH-2

I SR (B1T) 20,000 B

oS Geire! ARG

TR 2Ffe OG-

TSI *[1fFeTl Qe AR =g

oo “A%ex @ | II-A Y98 TeT@ 4R
STE | *TFeT 200t A FIFIR QT SAE FCeTen
At g AT I 1 T 2004 A [@AR
@ | i 5 S5 @rnfare vt et
@ s7 foff TNE TIVIPTe @ATS A
AVCE SAPIG IR SIS SPINIEE SR
T OIE FAGA (@I (A QBRI
@2 FAETe UL T 030 AE FINF @/F
W & | IFG (RE L OF PreE-wrerd
Fferes S @@ o T-cxrem Sfd @3
R SR T I7 A ZorE Wy
aifose Face A1 @I ol TR
% - @RI T ST |

fofq «aem I3 IR @AF TS 2AEE @,
AR Fifeifa afrwet &7 Mid-Level Manage-
ment (RMG) @3 ¢27 3B 7efre aiférse st
Ao Tz | fof @ @0t ofS =11 e
@ ATTeg ANe FE o fOF o=
TMEE AN @ ofel e N @
G3fae W17 (oFfw  GIERY) wE FeEwl
QT Jifee [ie =1 St Feew
QG-R@T O 241w B1efG 20a @to | SIeod Bisel

Q¥ OF SFE A F IF(ACR| OF WS
S el Aica qed 9 wAlsR | 99w fofy affe
WG 20,000 BIF A I | F2f© fofd ©F
[T T ARSI | T ST I
BN CIERIE IR (G

*[{fFe ©OF SPg IR Ty (9 93RO
OFAG I *FE 4G5 > FE|
B3fe-a OF IO WO B @92 AFE
e @6 G2 Zerns g wR cermE
(AT TR T AT |

e Aer-T-NE Gfw 49w SEIP
AR @Fg qR ASR[ T fof IcTH,
"C-(F S WSS (TAFANE) I S
of¢ GifeR a6 T T @RETRI 9d
I SRWE TS THY | AW K- @3
(RCTK 10| A SEIP, BMET '@ #1<l Fifaeifa
effrFel (@FCEq IR O oPama 2w
(MR & IR T STAIICR &) Q3R S0
@6 TomaNE e v T e
TS AR I I & SBHFOICT

FoE|”




owering

(]
0
0
£
o
=
Q£
©
g
w
o
w
n

t
Z
[+
=
o
n

s
(0]
<
[}
£
2
=
=}
Q
=
=

B Success Story-20

Shakila Shila Al-Mazi

Name

ISkiIIs for Employment Investment Program

Registration Number 2200092420

Training Course

Mid-Level Management (RMG)

Training Institute

Pabna Technical Training Center

Training Provider

Bureau of Manpower Employment
and Training (BMET)

Age 39 Years

Batch & Tranche

Batch- 7; Tranche-2

Monthly Income (Tk.) 20,000

Educational Qualification BA

Nature of Employment

Self-Employment

Enterpreneur Shakila leads the family

Shakila Sheela-al-Maji, the fifth child of her
elderly and ailing parents in Pabna, has faced
numerous challenges in her journey to secure
a stable livelihood. Having earned a Bachelor
of Arts degree from Government Edward
College in 2008, she entered into marriage in
2007 with hopes of building a prosperous
family. Unfortunately, her husband's drug
addiction and anti-social behavior led to her
dismissal from her job at Milk Vita Company.

Despite Shakila's best efforts to curb her
husband's addiction, the marriage ended in
separation in 2018. Her husband sought
refuge in his parents' house, burdening them
with concerns about his mother and son's
well-being and the costs of his son's
education. Struggling with despair, she
learned about a short training course on
Mid-Level Management (RMG) offered by
Pabna Technical Training Center through a
friend.

Enrolling in the course, she successfully
completed the training and ventured into
entrepreneurship.  Establishing ~ "Tasnim
Tailors" in Radhanagar, Pabna Sadar, initially
focusing on tailoring, she gradually expanded
the business to include clothing sales. Her

target audience shifted to students from
nearby schools, leading to an increase in
monthly earnings for Tk. 20,000.

Seizing an opportunity for growth, she
relocated the business to her father's house in
Kashinathpur, Pabna. Despite past hardships,
Shakila diligently attends to her ailing parents
and ensures sher child's education is taken
care of. She is confident in her tailoring skills
and envisions establishing a prominent
presence as an expert lady tailor in the
community.

Reflecting on the significance of the Skills for
Employment Investment Program  (SEIP)
training in shaping her livelihood, Shakila
expressed gratitude to BMET and Pabna
Technical Training Center for providing her
with the chance to transform into a productive
human resource. The Mid-Level Management
(RMG) course opened new avenues for her to
contribute to her family and community,
showcasing the positive impact of skill
development initiatives in  empowering
individuals to build a sustainable livelihood.
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Brief Information of Trainee

Skills for Employment Investment Program

Name

Manjumara Shilpi

Registration Number 2800009818

Training Course

Professional Customer Service

Training Institute

Service Solutions Pvt. Ltd.

Training Provider

Bangladesh Association of Call Centre

and Outsourcing (BACCO) \
Age 34 Years o
Batch & Tranche Batch-6; Tranche-2 s
Monthly Income (Tk.) 38,000
Educational Qualification Post Graduate
Nature of Employment Wage Employment

Orphan Manjumara steers the family

Manjumara, despite being without a father,
successfully shouldered the responsibility of caring
for the family. Manjumara Shilpi, a resilient
individual from Pirojpur district, faced adversity
early in life when her father passed away when she
was only four years old. Following this tragic event,
Manjumara and her mother relocated to Gazipur,
where they grappled with financial hardships and
lived in poverty. Despite the challenges, her mother,
determined to support her family, took on a small
job to make ends meet.

Manjumara's educational journey was a testament
to her perseverance. She successfully completed
her school and college studies in Gazipur,
ultimately earning a B.A. from Tongi Government
College. However, the absence of a father figure
posed additional challenges in a society where the
education and life of a fatherless individual are
often fraught with difficulties.

After completing her B.A., Manjumara actively
sought employment by submitting applications
and CVs to various organizations. The job search,
however, proved to be a daunting task, with limited
interview opportunities due to a lack of experience.
The competitive job market, coupled with her
unfamiliarity with computers, exacerbated the
financial strain on him and her ailing mother,
making survival a daily struggle.

Amidst this struggle, Manjumara learned about the
professional customer service course offered by the

'SEIP' project through a friend. Determined to
enhance her employability, she enrolled in the
Professional Customer Service Course at Service
Solutions Pvt Ltd training institute under BACCO.
This choice was motivated by the potential for
professional customer service roles in the
workplace.

Upon completing the SEIP course, Manjumara
applied to various organizations and secured a
position as a 'Call Center Agent' at SSL. Through
diligence and honesty, she excelled in her role,
earning a promotion. Her ability to approach
customer issues with a humanistic touch endeared
her to senior officials, leading to her current
position as a senior executive with a monthly salary
for Tk.38,000.

Manjumara's life underwent a remarkable
transformation, thanks to the SEIP project. She is
now financially independent, residing in Dhaka with
her mother and providing for her medical
expenses. Not content with just a stable job, she
invested in starting a boutique business,
demonstrating her entrepreneurial spirit.

Expressing gratitude to the Bangladesh
Government, SEIP, and BACCO for providing this
invaluable free training, Manjumara emphasizes the
importance of skills development for fresh
graduates. Her success story highlights the positive
impact of such initiatives on social and economic
mobility, offering hope for a brighter future.
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Name Mst: Shakila Parveen
o Registration Number 2500023330
]
: 8 Training Course Sewing Machine Operation
o= £
(7] E o] E Training Institute WAVE Foundation
4™ 20 e
o y4 0 ® Training Provider PKSF
4 EE
n: 2 & Age 32 Years
E (o) "3 o Batch & Tranche Batch-6; Tranche-2
w m Bt Monthly Income (Tk.) 16,000
Educational Qualification | VIII :
Nature of Employment Self- Employment

Shakila the dream winner

Life's challenges often become the catalyst for
remarkable transformations. The story of
Shakila Parveen, born into a lower-middle-class
family at Chuadanga district in 1989, is a
testament to the resilience of the human spirit.
Her journey, marked by hardship and determi-
nation, portrays a remarkable picture of
triumph over adversity.

Shakila's early life was hit by tragedy when she
lost her father at the tender age of 9. Due to this
the family plunged into extreme poverty, and
Shakila's dreams of education get shattered.
However, her mother's relentless struggles to
provide for the family led to accept a marriage
proposal for her in 2009 for social and financial
stability. Unfortunately, the marriage brought
out no stability in her life but abuse, both
mental and physical, along with dowry
demands. In the meantime, Shakila gave birth
to a son. Unable to endure the abuse any
longer, she courageously divorced her
husband in 2016 and left his house, seeking a
brighter future for herself and her child.

In 2017, with hopes of financial stability, Shakila
left her 5-year son under the care of her mother
and traveled to Saudi Arabia. Four years later,
she returned to Bangladesh and determined
to carve out a better life. Back in Bangladesh,
Shakila learned about the Skills for Employ-

ment Investment Program (SEIP) offered by
Palli Karma Sahayak Foundation (PKSF)
through its Partner Organization "“Wave
Foundation”. Being interested by the prospects
in sewing machine operation, she engaged
with Wave Foundation officials to understand
the potential and opportunities the program
offered.

Educated by a three-month sewing machine
operation course, Shakila embarked on a new
chapter of her life. With an initial investment for
Tk. 6,000, she started her own tailoring
business and gradually expanded to sell a
variety of clothing. Her reputation flourished in
the villages and her business capital soared to
exceed for Tk. 16,000. Shakila's monthly
income now is around Tk.6,000 and it signifi-
cantly improves her family's financial circum-
stances. Her dream of establishing a small
factory echoes her aspirations to become a
successful entrepreneur, contributing not only
to her prosperity but also to the community.
Shakila's success has transformed her family's
socioeconomic condition. They now have
access to medical facilities and the once their
painful financial strains are over with solvency.
Festivities are now celebrated with the joy of
financial stability and Shakila's family is living a
life free from the fetters of past sorrows.
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B Success Story-23

Brief Information of Trainee

ISkiIIs for Employment Investment Program

Name Sharifa Akhter
Registration Number 2100034542
Training Course Welding

Training Institute

Habiganj Technical School and College

Training Provider (DTE)

Directorate of Technical Education

Age 24 Years

Batch & Tranche

Batch-1; Tranche-3

Monthly Income (Tk.) 12,000

Educational Qualification SSC

Nature of Employment

Wage Employment

Sharifa got the reward of hard work

Sharifa Akhter was born in Baro Bagla of
Sadar police station in Habiganj district. she
is the only child of her parents. Her father
was a day laborer-carpenter. Her father had
land of her own. What he earned was less
beyond the family's needs. Her father died in
2017 and Sharifa was bound to suspend her
study. She tried heart and soul involved in
any work to bring prosperity to the family.
However, she failed due to lack of skills.

In 2021, a friend of her informed him about
SEIP's training program at Habiganj
Technical School College (TTC). She has
been informed that SEIP provides a free
training facility and priority is given to the
poor. She was also informed that the training
program offers employment opportunities
after successful completion of training. The
program was sponsored by SEIP-DTE. She
was also informed that poor candidates are
given special priority in the selection
process. Therefore, she saw a glimmer of
hope in that training. Her enrolled herself in
welding course. The training was designed

in two sessions with more emphasis on
theory and practical sessions. Training
sessions also include on-the-job counselling.
Sharifa completed the course magnificently.

After completing the training, the Job
Placement Officer of Habiganj Technical
School and College offered him the job of
Assistant Welder in Pran RFL Group, Alipur,
Habiganj with a monthly salary for Tk.
10,000. Sharifa accepted the offer and
joined the service in February 2022. The
employer increased the salary after three
months for her skills and effective services.
Now she earns for Tk. 12,000 per month
including overtime.

Sharif's status in the society has augmented.
She also is respected by fellow citizen and
kinsfolks. Sharifa is now living a well-off and
contented life than earlier. She believes that
the SEIP training can be of great help to the
unemployed youth of the country to
standpoint on their own feet.
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B Success Story-24

ISkiIIs for Employment Investment Program

Name

Sharmin Sultana

Registration Number 0900058974

Training Course

Social Compliance and HR in Textile

Training Institute

Matin Spinning Mills PLC

Training Provider

Bangladesh Textile Mills Association

(BTMA)
Age 26 Years
Batch & Tranche Batch-4; Tranche-3
Monthly Income (Tk.) 26,000
Educational Qualification MBA
Nature of Employment Wage Employment

Skill development brought Sharmin’s success

Born in 1996 in Joydevpur, Gazipur
district, Sharmin Sultana hails from a
family where her father passed away a
few years ago, leaving her mother as a
housewife. Sharmin, the second of three
sisters, completed her MBA from Jagan-
nath University. Following her father's
demise and the family's lack of sufficient
income, Sharmin sought employment to
support her family and fund her younger
sister's education. However, being
unskilled, she faced difficulties in secur-
ing a job. After numerous attempts, she
eventually found a low-paying job in a
factory. Despite working there for a few
years, various complications led her to
leave. After further efforts, she joined
Matin Spinning Mills as an Associate
Officer (Operations) with a monthly salary

for Tk.10,000.

Sharmin spent a year at Matin Spinning
Mills with no salary increase. She noticed
that Matin
Institute offers the 'Social Compliance

Spinning  Mills  Training

and HR in Textiles' training program
under SEIP-BTMA project and complet-
ing the course presents a lucrative job
opportunity. Understanding the value of
the training, she enrolled and successful-
ly finished the one-and-a-half-month
program, gaining new knowledge.
Post-training, she was promoted to an
officer with a monthly salary for Tk.
20,000. Recognizing her work's quantity
and quality, Matin Spinning Mills swiftly
raised her salary to Tk. 26,000. Sharmin is
hopeful that her salary will continue to

increase in the coming years.

Following the training, Sharmin's luck
turned around. Now she sends money to
her mother monthly, covering family
expenses and supporting her younger
sister's education. Her salary has
increased with a higher position, and she
is in a better situation than ever with her

family.
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B Success Story-25

ISkiIIs for Employment Investment Program

Name

Papiya Chakma

Registration Number 2200039676

Training Course

Sewing Machine Operation

Training Institute

Khagrachari Technical Training Centre

Training Provider

Bureau of Manpower Employment and
Training (BMET)

Age 27 Years

Batch & Tranche

Batch-10; Tranche-1

Monthly Income (Tk.) 25,000

Educational Qualification HSC

Nature of Employment

Self-employment

Scourage of poverty could not stop Papiya

Papia Chakma, a young woman from the minority
ethnic group in Panchari upazila of Khagrachari,
faced numerous challenges in her impoverished
family of seven, led by her father as the sole bread-
winner. Despite struggling to provide two meals a
day, he couldn't afford to support the education of
his four daughters, forcing Papia to halt her studies
after completing HSC due to financial constraints.

Determined to break free from poverty, Papia
fervently sought employment opportunities.
However, her lack of skills proved to be a
hindrance, resulting in repeated failures.
Undeterred by setbacks, Papia shifted her focus
from traditional employment and began nurturing
the dream of becoming an entrepreneur. Unfortu-
nately, she lacked the necessary skills for this
endeavor as well.

Fortune smiled upon Papia when a relative
informed her about a Sewing Machine Operation
course offered at the Technical Training Center in
Khagrachari under the SEIP project. The prospect
of free training prompted her immediate
enrollment. Papia envisioned that mastering this
skill would not only empower her economically but
also contribute to preserving her ethnic minority's
traditions.

The SEIP training proved to be a transformative
blessing in Papia's life. Dedicated trainers impart-
ed both theoretical knowledge and practical
entrepreneurship  skills, complemented by

valuable insights from career counseling classes.
With determination and proficiency gained
through the course, Papia successfully completed
her training.

Undeterred by past disappointments, Papia
secured employment at 'Sumon Tailoring Shop' in
Khagrachari, earning a monthly salary of 3000 taka.
After a year of experience, she took a significant
step towards realizing her dream by establishing
her own business, 'Room Jhum Fashion House," in
Pankhaiya Para. Specializing in crafting various
garments for girls, she not only caters to local
market demands but also handles custom orders.
Papia's income has soared to Tk. 25,000 within a
month of starting her business, enabling her to
financially support her younger sister's education
and contribute to the family's needs. With aspira-
tions to establish a prominent showroom in
Khagrachari's main town, Papia envisions becom-
ing a successful entrepreneur in the fashion sector.
Mindful of the future, she is setting aside savings
from her earnings.

Reflecting on her journey, Papia acknowledges
that SEIP training not only boosted her confidence
but also provided strategic insights that
transformed her thinking positively. Grateful to
SEIP and the Technical Training Centre in Khagra-
chari, Papia credits them with providing the oppor-
tunity to change her life.
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B Success Story-26

Baishakhi Munda

Name

ISkiIIs for Employment Investment Program

Registration Number 3100002381

Training Course Housekeeping

Training Institute

Tony Khan Hotel Management Institute,

Subidbazar, Sylhet
Training Provider T&H ISC
Age 22 Years
Batch & Tranche Batch-4; Tranche-2
Monthly Income (Tk.) 26,000
Educational Qualification HSC
Nature of Employment Wage Employment

Baishakhi is now self sustaining

Baishakhi Munda resides in Mertinga village,
Kamalganj upazila, Moulvibazar district. She
is the second of four siblings in her family. Her
father, Lokkhiram Munda, is a struggling
land. Her
meager income from the land couldn't

farmer with limited cultivable
sustain the family or provide education for
Despite
challenges, Baishakhi Munda persevered
and completed her HSC. Due to the
economic constraints, she couldn't pursue
further
remained determined to support her family

the four children. financial

education.  Nevertheless, she

and be self-reliant.

Upon learning from her neighbor, Baishakhi
that Tony Khan Hotel
Management Institute in Subidbazar, Sylhet,

discovered

was providing a housekeeping training
course in collaboration with SEIP- Tourism
and Hospitality Industry Skills Council. To
explore further, Baishakhi visited the training
institute. In addition to providing free training,
she learned that the institute also offered
training allowances and potential job
opportunities  for  the
completing the course. She enrolled in the

trainees  after

course, conducted from November 1, 2018,

to February 28, 2019, and successfully
completed it.

During her training, Baishakhi underwent a
two-month industrial attachment at Sarah
Resort in Gazipur. Following the attachment,
she was offered a position as a Room
Attendant at Sarah Resort with a monthly
salary of BDT 8,000, overtime opportunities,
complimentary food and
accommodation. She performed the job well.
Simultaneously, she was seeking better job
opportunities in the Maulvibazar
Eventually, she switched jobs and joined The
Palace Luxury Resort in Putijuri, Bahubal,

and

area.

Habiganj. Now, she is earning approximately
for Tk. 30,000 every month. Despite facing
initial societal barriers, she has successfully
overcome obstacles and secured a job at a
resort.

Currently, Baishakhi has taken firm control of
her life. She contributes for Tk. 10,000
monthly to her father for family expenses and
covers the complete educational costs for her
two younger brothers. She lives in the village,
enjoying a peaceful and happy life with other
family members.
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Brief Information of Trainee

ISkiIIs for Employment Investment Program

Name Mrs. Shakila Akter
Registration Number 1900000327
Training Course Welding and Fabrication

Training Institute

Bangladesh Industrial Technical
Assistance Centre (BITAC), Khulna

Training Provider BITAC

Age 32 Years

Batch & Tranche

Batch-1; Tranche-1

Monthly Income (Tk.) 18,000

Educational Qualification

B.Sc (Mechanical Engineering)

Nature of Employment

Wage Employment

Shakila’s indomitable spirit

Mrs. Shakila Akter was born in a poor family at
Kassiani Upazila of Gopalganj district in 1991. Her
father, who was a heroic freedom fighter, was
employed as a security guard at Khulna University
of Engineering Technology (KUET). Her mother is a
housewife. Mrs. Shakila Akter is the youngest
among the three daughters of her parents. As her
father was employed at KUET, her family shifted to
Khulna from Gopalganj and permanently settled in
Khulna. Due to financial insolvency in her family,
she had to continue her studies through tuitions.
She completed her SSC (Vocational) from a local
school and then obtained her diploma in
Mechanical Engineering from Khulna Polytechnical
Institute. She also obtained her B.Sc. degree in
Mechanical Engineering from a private university in
Dhaka.

Shakila successfully completed a course on
Welding and Fabrication under SEIP (Tranche-1)
from Bangladesh Industrial Technical Assistance
Centre (BITAC), Khulna Centre in 2015. Thereafter
she joined as a chief trainer in an NGO named
Sushilan in Boyra, Khulna. At that time her salary
was for Tk. 8,000. In 2019, Shakila received a
scholarship from IDEAB for CNC machine course in
Bhubaneswar, Orissa, India. She attended a
two-month  training course and completed
successfully. After the completion of foreign
training at India, she returned to Khulan,

Bangladesh and joined as an in-charge at a CNC
machine shop established by IDEAB at Khalishpur,
Khulna. In 2020, Shakila joined as a Junior
Technician at BITAC. Her salary was for Tk. 9,000
only for one year during her apprentice period at
BITAC. Now her salary is for Tk.18,000.

Shakila became successful in her career by dint of
her hard labor and mostly for the inspiration from
her mother. Having government job at BITAC with
satisfactory salary, her fortunes have turned around.
Her family is financially well off now and socially
respected. Shakila is very ambitious of improving
her career.

The success story of Shakila is an example for
others. Various types of technical trainings she
received helped her develop her confidence level,
presentation and communication skills, analytical
ability through which her performance is
recognized everywhere, even by higher
management. She expressed her sincere gratitude
to SEIP authorities as well as other institutions for
providing her with technical training facilities which
are totally free of cost as well as with allowances
facilities. She is also thankful to the SEIP and BITAC
authorities for helping her in arranging gainful job
at BITAC.
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Name

Mst. Tania Khatun

Registration Number 3400016145

Training Course

Motor Driving with Basic Maintenance

Training Institute

BRTC Central Training Institute, Gazipur

Training Provider

Bangladesh Road Transport
Corporation (BRTC)

Age 32 Years

Batch & Tranche

Batch- 7; Tranche-2

Monthly Income (Tk.) 16,000

Educational Qualification BA

Nature of Employment

Wage Employment

Tania’s transforamative role as a
driving instructor

Tania Khatun was born in 1996 into a humble
family in Sirajganj. Raised in a village, she faced
numerous challenges throughout her life. In her
personal life, she experienced the tragic loss of her
husband in 2020, leaving her with two young
children, aged 4 months and 4 years. Bereft of any
financial support from her late husband, Tania
found herself in the daunting position of having to
seek employment by knocking on doors in her
community.

However, her quest for a job proved futile,
plunging Tania into a state of depression. The
responsibility of supporting her young children
weighed heavily on her, exacerbated by societal
pressures and familial expectations, including
demands for a second marriage. Enduring insults
and disparagement from both family and society,
Tania faced a dichotomy between poverty and
societal norms, making her journey as a single
woman immensely challenging.

However, herhardships, a relative informed Tania
about an opportunity for training in Motor Driving
with Basic Maintenance, sponsored by the Skills for
Employment Investment Program (SEIP) project in
Gazipur. Despite strong opposition from her
family, who deemed it unconventional for a
woman to enroll in such a course or pursue a
career as a driver, Tania remained resolute.

However, hersocietal barriers and defying familial
expectations, Tania embarked on the Motor
Driving with Basic Maintenance course at BRTC

Central Training Institute in Gazipur, joining the 7th
batch in 2020. Following the completion of her
training, she found employment as a professional
driver, providing her with the financial stability (Tk.
16,000 monthly) to support her two young
children.

However, herwever, societal prejudices persisted,
with Tania facing ridicule and mockery from fellow
drivers who questioned why a woman should be a
driver. Undeterred by the challenges, she
continued to pursue her passion for
self-employment as a driver, displaying
indomitable courage and determination.
However, herand professional growth did not
wane. In a fortuitous turn of events, she seized an
opportunity to become an Instructor (Technical) at
BRTC Central Training Institute, Gazipur, in March
2023, having successfully cleared the competitive
examination for the position. Once again, the SEIP
project played a pivotal role in supporting her
aspirations.

However, herDriving with Basic Maintenance
course at BRTC Central Training Institute in
Gazipur, thanks to the funding from the SEIP
project. Her children are receiving an education,
marking a significant positive change in their lives.
The SEIP-funded training not only secured Tania
employment but also empowered her to
overcome societal barriers, fostering courage and
nurturing dreams for a brighter future.
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Name Rumpa Nicola
m Registration Number 3100005542
(]
: 3 Training Course Food & Beverage Service
o= £
“ E "6 E Training Institute Regency Hospitality Training Institute
)
[) 5 e 5
; > .g_ = Training Provider Tourism & Hospitality ISC Project
° €€ (T&H ISC)
ng 3 I.‘II.’ Age 24 Years
E o ‘3 o Batch & Tranche Batch-1; Tranche-3
u ™ 5 5"’ Monthly Income (Tk.) 20,000
Educational Qualification HSC
Nature of Employment Wage Employment

An indepedent and successful woman Rumpa

Rumpa Nicola was born into a humble farming
family in Muktagachha Upazila of Mymensingh,
being the fourth among five siblings. Despite the
constant struggles with poverty in their family of
seven, education was a non-negotiable aspect.
Rumpa persevered through her studies up to

Intermediate, navigating a challenging world.

However, a new reality confronted her during her
pursuit of an honors degree, compelling Rumpa to
leave her academic journey and prioritize
employment. The lingering regret of not
completing her graduation continues to weigh on

her even today.

Embarking on her career, Rumpa's first job was
with an online-based company in Dhaka, where
there were no salaries or benefits. Determined to
make a change, she discovered the tklife. Acting
on a friend's advice, she enrolled in the Food and
Beverage Service course under SEIP at the
Regency Hospitality Training Institute. The financial
support from SEIP enabled Rumpa to undergo the
training for free, where she gained knowledge
about various foods, beverages, and hotel

services.

Following the completion of her training, Rumpa
secured an internship at the renowned Gloria
Jean's coffee shop. While Gloria Jean's is now a
chapter in the past, Rumpa currently serves as a
barista at Hotel Doreen (Crowne Plaza). Hailing
from Muktagacha, Rumpa has become adept at
preparing diverse coffee varieties, and her

monthly income has now surpassed for Tk. 20,000.

Despite achieving success in her chosen

profession, Rumpa faces skepticism and
disapproval from her village and family members.
Undeterred, she embraces her identity as an
independent woman, rising above the judgments
and constraints imposed by others. Just as a skilled
barista can transform an ordinary cup of coffee into
something unique, Rumpa has turned her
ordinary, poverty-stricken life into something
extraordinary. She stands as an inspiration to
thousands of women, disregarding those who
sought to diminish her at every turn. She is now the

source of inspiration of thousands of women.
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Brief Information of Trainee

Name Malija Akter
m Registration Number 0700063438
.E 8 Training Course “Ongi{‘?;zr Training for Woven Sewing .
- £ '
@ E S E Training Institute Ayat Skill Development Center
0
; £9 . . Bangladesh Garment Manufacturers &
° z ‘E" 'EU Training Provider Exporters Associaton (BGMEA)
ng 3 & Age 22 Years
E (o) *3 2 Batch & Tranche Batch-2; Tranche-2
u ™ 5 % Monthly Income (Tk.) 19,000
Educational Qualification HSC
Nature of Employment Wage Employment

Malija ascends towards her dream

Malija Akter is a daughter of a driver who earn a
very small income to run the family. As a member
of the poor and destitute family she faced lot of
challenges and hurdles. Upon her marriage in
tender age, she lived in-laws family. Her husband
was a street vendor selling shoes and earn a very
little income. Malija became mother in her early
age and unable to run the family with a little
income of her husband. In order to support family
income she took a job in Southern Garments
Factory with a monthly salary of tk.6,000 as Helper.
In shortly she realized that it is very difficult to
become Operator having no skills. On advice of a
neighbour, she enrolled in Sewing Machine
Operator training course at lyat Skills Develop-
ment Center under the program of SEIP-BGMEA.

She successfully completed her training course.

The training center arranged a job for her in a
factory of Sufia Knit Tex Limited at Ashulia, Dhaka
as an Operator with monthly salary and benefits of
tk 13,000. She was doing well in her job but

suddenly the factory was closed. She realized that
itis very difficult to run the familiy with a income of
single person. She requested her training center
for arranging a job, as she was jobless. Luckily, she
learnt that lyat Skills Development Center was
looking for a Trainer for one of their project. She
applied for the same and got the job as Trainer.
She is now doing the job with salary for Tk. 19,000
per month. She has been able to change her fate
due to acquiring job skills. Now Malija is not only
able to change her financial status but also

changed the social status.

Malija said, as a Helper in a Garments factory | did
not get respect from the neighbours and relatives.
But now my family and friends respect me due to
the results of skills training and decent job. It was
only possible due the training of SEIP. She proudly
said that SEIP built the Terrace of her dream. Many
of them like Malija will travel long journey through

the terrace. Many congratulations to Malija!
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Phone : +880 2 5513 8753~5 | Fax: +880 2 5513 8752
E-mail : info@seip-fd.gov.bd | Web : www.seip-fd.gov.bd




